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Program Disclosures 

Does the program or institution require students, trainees, and/or staff 
(faculty) to comply with specific policies or practices related to the 
institution’s affiliation or purpose? Such policies or practices may include, but 
are not limited to, admissions, hiring, retention policies, and/or requirements 
for completion that express mission and values? 

_____ Yes 
 

__X___ No 

If yes, provide website link (or content from brochure) where this specific information is presented: 
 

 

 

 

 

 

 

Internship Program Admissions 

Briefly describe in narrative form important information to assist potential applicants in assessing 
their likely fit with your program. This description must be consistent with the program’s policies on 
intern selection and practicum and academic preparation requirements: 

  

The doctoral psychology internship program at Jefferson Center is committed 
to training that emphasizes both the professional and personal development 
of interns in a community mental health setting. 
 
Training Philosophy  
The Jefferson Center for Mental Health Doctoral Psychology Internship 
Program seeks to train interns to become clinical psychologists with a firm 
foundation in health services psychology. Our philosophy is three-fold: 
1. that training in health services psychology is a continual developmental 

process, 
2.  that providing a broad range of training opportunities is optimum for the 

growth of developing clinical skills, and 
3. that clinical health services psychology is a science-based discipline and it 

is important to apply research to inform practice. 
 

There are two full-time openings for psychology interns.   All complete 
applications from students in APA accredited programs in clinical or 

  

  

  

  



counseling psychology that are electronically submitted to us through APPIC 
by our deadline are reviewed by at least one member of the Training 
Committee.  We are particularly interested in matching with interns who share 
our passion in working with traditionally underserved and disenfranchised 
populations.  Jefferson Center is an equal opportunity, Affirmative Action 
employer.  Jefferson Center and its Doctoral Psychology Internship Program 
are committed to the recruitment of culturally and ethnically diverse interns.  
We encourage inquiries and applications from all qualified individuals.  

 

 

Does the program require that applicants have received a minimum number of hours of the following 
at time of application? If Yes, indicate how many: 

Total Direct Contact Intervention Hours  N  Y   Amount: 300 

Total Direct Contact Assessment Hours  N  Y   
Amount: 25 

 

 

Describe any other required minimum criteria used to screen applicants: 
 Jefferson Center and its Doctoral Psychology Internship Program are 

committed to the recruitment of culturally and ethnically diverse interns.  We 

encourage inquiries and applications from all qualified individuals. 

Completed applications are to be received no later than November 19, 2021 

and are expected to meet the following requirements: 

• Doctoral student in an APA-accredited Clinical or Counseling 
Psychology program or in a re-specialization training program in 
Clinical or Counseling Psychology within an APA-accredited program  

• Approval for internship status by graduate program Training Director 

• Academic coursework completed by the end of the academic year 

preceding the start of internship 

• Cumulative GPA of 3.4 or greater 

• Completion of 4 integrated psychological reports (25 direct contact 

hours), including projective, objective and cognitive assessments: 

 minimum of 1 child/adolescent administered 

 minimum of 1 adult battery administered 

 minimum of 1 WISC or WAIS administered 

• preferred applicants with have a minimum of 2 Rorschachs 

administered, preferably to both an adult and child/adolescent (Exner or 

RPAS)  



• Completion of at least 300 practicum intervention hours by the start of 

the internship including: 

 adults/older adults  

 children/adolescents 

 evidence based practices 

• Approval of dissertation proposal by application deadline 

• Dissertation defended by the start of the internship 

• A de-identified psychological assessment report is required with the 

application 

 

Applications are reviewed by members of the Training Committee.  Our 

selection criteria are based on a "goodness–of–fit" with our practitioner-

scientist model, and we look for Interns whose training goals match the 

training that we offer. The program looks not only at the total number of 

practicum hours but the quality of those hours in terms of the type of setting 

as well as experience with empirically supported treatments.  

If you have no Rorschach experience or limited Rorschach experience your 

application will still be considered as we look at your total assessment 

experience.  All students who submitted a completed application will be 

notified of their interview status by December 8, 2021.  

Based on the quality of the application and the goodness of fit between the 

applicant’s training goals and the internship program, approximately twenty-

five applicants are invited for an interview.  Interviews are conducted in 

January and all interviews will be conducted remotely via zoom. Interviews 

are conducted with individual applicants by a panel of no less than three 

psychology supervisors in a group format. Standardized questions are asked 

and scored for all candidates interviewed. 

Following the completion of the interviews, the Training Committee meets to 

rank order applicants, which is based on both the submitted application and 

the interview.  The final ranking order is determined by consensus of the 

Training Committee.  This internship site agrees to abide by the APPIC policy 

that no person at this training facility will solicit, accept, or use any ranking-

related information from any intern applicant.  

Following the results of the APPIC Match, a letter confirming the match with 

Jefferson Center’s Doctoral Psychology Internship will be sent to the 

incoming intern with a copy to the DCT of their program.  



Results of the APPIC Match constitute a binding agreement between the 

matched applicants and the program.  However, as stated in our listing in the 

APPIC directory, final appointment of applicants to the internship at Jefferson 

Center is contingent on applicants passing a criminal background check. A 

pre-employment background check is completed on all matched applicants. 

Felony assault convictions will be considered a failed background 

check.  Federal misdemeanors and misdemeanors are handled on a case-by-

case basis. 

If not a US Citizen, you will be required to provide documentation to verify 

eligibility following match and before employment. 

Jefferson Center for Mental Health is committed to a safe, healthy, and 

productive work environment for all employees free from the effects of 

substance abuse. Abuse of alcohol, drugs, and controlled substances impairs 

employee judgment, resulting in increased safety risks, injuries, and faulty 

decision-making. Jefferson Center for Mental Health follows Federal Law 

regarding cannabis and other drugs.  We do not do a pre-employment drug 

test but all employees may be asked to submit a random urine drug screen 

should there be indications that substances may be affecting job 

performance. 

COVID-19 vaccination is required as per Colorado Department of Health 

mandate. 

 

 

Financial and Other Benefit Support for Upcoming Training Year* 

Annual Stipend/Salary for Full-time Interns  $30,000.00  

Annual Stipend/Salary for Half-time Interns  n/a 

Program provides access to medical insurance for intern? Yes No 

If access to medical insurance is provided:   

Trainee contribution to cost required? Yes  No 

Coverage of family member(s) available? Yes No 

Coverage of legally married partner available? Yes No 

Coverage of domestic partner available? Yes No 

Hours of Annual Paid Personal Time Off (PTO and/or Vacation) 160  

Hours of Annual Paid Sick Leave  Included in PTO  

In the event of medical conditions and/or family needs that require extended 
leave, does the program allow reasonable unpaid leave to interns/residents in 
excess of personal time off and sick leave?  Yes No 



Other Benefits (please describe): 
Dental insurance, vision insurance, a medical and dependent care flexible spending plan, life 
insurance, professional liability insurance, short and long-term disability insurance, an EAP 
program, 12.5 holidays. 

*Note. Programs are not required by the Commission on Accreditation to provide all benefits listed in this table 

 

  



Initial Post-Internship Positions     

(Provide an Aggregated Tally for the Preceding 3 Cohorts)     

  2017-2020 

Total # of interns who were in the 3 cohorts 6  

Total # of interns who did not seek employment because they 
returned to their doctoral program/are completing doctoral degree 1  

  PD EP 

Academic teaching 0  0  

Community mental health center 1  0 

Consortium  0  0 

University Counseling Center  0  0 

Hospital/Medical Center  0 0  

Veterans Affairs Health Care System  0  0 

Psychiatric facility 0 0 

Correctional facility 0 0 

Health maintenance organization 0 0 

School district/system 1 0 

Independent practice setting 2 1 

Other 0 0 

Note: “PD” = Post-doctoral residency position; “EP” = Employed Position. Each individual represented in 
this table should be counted only one time.  For former trainees working in more than one setting, 
select the setting that represents their primary position.  

 


